
OPPORTUNITY
In delivering female empowerment, corporations better reflect the demographic of the communities in which they operate, create an 
environment in which women can thrive, and gain material competitive advantages including:
• better economic performance
• enhanced relationships with customers
• ability to hire and retain the highest quality staff
• fostering increased innovation; and
• providing greater personal and professional development:

Corporations who adopt broad women empowerment policies tend to have higher margins, better return on assets, with more 
productive staff. For credit investing this reduces income volatility and dampens the tail-risk associated with potential defaults.
Artesian screens global bond markets and invests in the debt of corporations ranking best in class in their industry for facilitating 
female empowerment.

BETTER RISK ADJUSTED RETURNS VIA GENDER LENS

WOMEN’S ECONOMIC EMPOWERMENT BOND FUND

THE TEAM

WOMEN ECONOMIC EMPOWERMENT

What Equality Would Mean

As women make up half of the 
working world’s population, if 
women played an identical 
role in working life to that of 
men, global annual GDP 
would potentially increase by 
$28 trillion (26%) by 2025

Gender Gap Score by 
Area
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Women in Senior Management

Over the last 5 years, the proportion of 
global businesses employing at least one 
woman in senior management has risen by 
20 percentage points. However, the 
proportion of women in senior roles is still 
short of the 30% tipping point that is 
expected to open the gates to gender parity.

Source: Grant Thornton’s Women in Business Report 2019
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Gender Pay Gap

Worldwide, women only 
make 77 cents for every 
dollar earned by men. 
As a result, there’s a 
lifetime of income 
inequality between men 
and women and more 
women are retiring into 
poverty.
Source: UN Women
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KEY TERMS DETAILS 

SEED INVESTOR                     
CAPITAL RAISE AUD$50M-100M 

STRATEGY 
• Investment-Grade Global 

Corporate Bonds 
• ESG Focus with a Gender 

Lens 

STRATEGY CAPACITY ~AUD$3B-5B 

LIQUIDITY Daily Liquidity 

MANAGEMENT FEE 0.30% 

ADMINISTRATION FEE 0.20% 

REPORTING 
• Monthly NAV (Unaudited) 
• Yearly Audited Financial       

Statements 

MINIMUM SUBSCRIPTION AUD 25,000 

TARGET LAUNCH DATE Q2 2021 

BASE CURRENCY AUD 

BENCHMARK INDEX Bloomberg AusBond 
Composite 0-5 Yr Index. 

INVESTMENT STRATEGY
The Women’s Economic Empowerment Bond Fund invests in liquid debt 
securities of best in class corporates with progressive gender policies and 
governance. 

Artesian screens issuers to create a women’s economic empowerment 
value (WEEV), investing in the top decile for each sector / industry. 
Companies are assessed on a range of criteria including gender equality 
policies, female workforce participation, positions within the firm’s 
management structure and board representation. While employing a 
gender lens to filter the bond universe, Artesian provides investors an 
impact strategy without compromising on financial performance. 

Subsequent to calculating WEEV scores and selecting the best in class 
issuers, Artesian assesses the appropriate duration, convexity, credit 
spread, yield and credit risk for the prevailing market conditions. Portfolio 
construction involves continuous assessment of “best in class” issuers 
and relative value opportunities.
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MARKET-RATE RETURNS + ECONOMIC EMPOWERMENT FOR WOMEN

CONTACTS

DISCLAIMER: Artesian Venture Partners Pty Ltd ABN 58 112 089 488 (“Artesian”) believes the information provided is reliable, however, it does 
not warrant that it is accurate and persons relying on the information do so at their own risk. To the extent permitted by law, Artesian disclaims all 
liability to any person relying on the information in respect of any loss or damage (including consequential loss or damage) however caused, 
which may be suffered or arise directly or indirectly in respect of such information. The information provided is not to be disclosed in whole or 
part or used by any other party without the prior written consent of Artesian. Artesian and their associates may have interests in financial 
products mentioned in the presentation.

CONTACTS:
Vicky Lay New York +1 (929) 365 9381 vicky@artesianinvest.com
John McCartney New York +1 (646) 495 6018 john@artesianinvest.com
David Gallagher Sydney +61 (412) 972 070 david@artesianinvest.com
Richard Case Sydney +61 (409) 355 363    richard@artesianinvest.com
Matt Clunies-Ross Melbourne +61 (400) 508 680 matthew@artesianinvest.com
Suzanne Jenkins London +44 (208) 610 9805 suzanne.jenkins@aa-advisors.com
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